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2023 · PAY STUB REVIEW

Are you paid
an hourly wage?

Did you take holiday or 
sick time during this pay 

period?

Were appropriate taxes 
withheld on your behalf?

After reviewing your prior 
Form 1040 and current 
year projections, do you 

need to direct any 
changes to your tax 

withholding?

Did you work overtime?

Your regular pay should 
equal your hourly wage 
multiplied by your hours 

worked.

These hours may be 
reported on your pay 
stub, or on a separate 

document.

Review the amounts 
withheld for federal 

income tax, any state and 
local taxes, Social Security, 
and Medicare. These taxes 

reduce your paycheck.

Your overtime hours 
should be reported and 

wages should be 
calculated at your 

agreed rate.

Your regular pay should 
equal a share of your 

salary proportionate to 
your pay period. Any 
bonus pay should be 

listed separately.

Are you paid a salary?

These savings/expenses 
reduce your taxable 

income and paycheck.

These after-tax 
savings/debt payments 
reduce your paycheck.

Review any additional 
amounts withheld from 

your paycheck, and 
complete a new W-4 to 
make any adjustments.

Did you have any pre-tax 
deductions, such as 

traditional retirement 
plan, FSA, and HSA 

contributions, or certain 
payments for dependent 

care, insurance premiums, 
commuter benefits, etc.?

Did you have any
Roth retirement plan 
contributions or loan 

payments deducted from 
your pay, or were wages 

garnished?

Did you pay any 
nondeductible expenses 

directly from your 
paycheck, such as certain 

insurance premiums, 
dues, etc.?

These additional voluntary 
expenditures reduce your 

paycheck.

Were any employer-paid 
benefits reported?

Review any employer 
healthcare and/or 

retirement contributions 
and fringe benefits. These 
perks increase your total 

compensation.

Make sure your filing 
status and allowances are 
accurate, and complete a 
new W-4 and update your 
retirement contributions, 

if changes are needed.

YesNo

NoYes
NoYes

NoYes

NoYes

NoYes

NoYes

YesNoYesNo

YesNo

Start Here

© fpPathfinder.com. Licensed for the sole use of Ted Toal, CFP® of RCS Financial Planning. All rights reserved. Used with permission. Updated 12/01/2022.

2023 · PAY STUB REVIEW

Are you paid
an hourly wage?

Did you take holiday or 
sick time during this pay 

period?

Were appropriate taxes 
withheld on your behalf?

After reviewing your prior 
Form 1040 and current 
year projections, do you 

need to direct any 
changes to your tax 

withholding?

Did you work overtime?

Your regular pay should 
equal your hourly wage 
multiplied by your hours 

worked.

These hours may be 
reported on your pay 
stub, or on a separate 

document.

Review the amounts 
withheld for federal 

income tax, any state and 
local taxes, Social Security, 
and Medicare. These taxes 

reduce your paycheck.

Your overtime hours 
should be reported and 

wages should be 
calculated at your 

agreed rate.

Your regular pay should 
equal a share of your 

salary proportionate to 
your pay period. Any 
bonus pay should be 

listed separately.

Are you paid a salary?

These savings/expenses 
reduce your taxable 

income and paycheck.

These after-tax 
savings/debt payments 
reduce your paycheck.

Review any additional 
amounts withheld from 

your paycheck, and 
complete a new W-4 to 
make any adjustments.

Did you have any pre-tax 
deductions, such as 

traditional retirement 
plan, FSA, and HSA 

contributions, or certain 
payments for dependent 

care, insurance premiums, 
commuter benefits, etc.?

Did you have any
Roth retirement plan 
contributions or loan 

payments deducted from 
your pay, or were wages 

garnished?

Did you pay any 
nondeductible expenses 

directly from your 
paycheck, such as certain 

insurance premiums, 
dues, etc.?

These additional voluntary 
expenditures reduce your 

paycheck.

Were any employer-paid 
benefits reported?

Review any employer 
healthcare and/or 

retirement contributions 
and fringe benefits. These 
perks increase your total 

compensation.

Make sure your filing 
status and allowances are 
accurate, and complete a 
new W-4 and update your 
retirement contributions, 

if changes are needed.

YesNo

NoYes
NoYes

NoYes

NoYes

NoYes

NoYes

YesNoYesNo

YesNo

Start Here



Your Trusted Financial Advisor

What Makes RCS Different?

We’re Fiduciary Financial Advisors. Fiduciary means we’re legally obligated to always act in our clients’ best interests.

We’re independent. Independence means we have the freedom to do what is right for our clients without pressure to sell financial
products, which is prevalent at large corporate firms.

We’re comprehensive. We don’t just worry about one piece of your financial puzzle; we offer everything from financial and
retirement planning to tax planning and investment management.

Ted Toal, CFP®, President
130 Admiral Cochrane Drive Suite 200 Annapolis, MD 21401

info@rcsplanning.com | 410.224.0097 | https://www.rcsplanning.com/


